
In an effort to develop a better-informed workforce, to foster a greater sense of community and to build staff morale, we welcome 

you to the first issue of our school newsletter. It has been a busy six months for the school because of the implementation of 

the new conditions of service, the annual performance plan and new KPA’s to address the annual performance plan.  The school 

is continuing to contribute substantially to research productivity in the University and a number of the top researchers in the 

college hail from our school. It is befitting that we mention the hard work that MANCO has put into driving this strategy and 

there is still more work ahead of us. 

In response to the University’s call, our theme for the year is “the year of efficiency”; we have engaged extensively with staff 

through various platforms, to ensure efficiency at all operational levels. We had our first successful informal “meet and greet” 

sessions. A number of issues were raised during these sessions and we are in the process of addressing them. Open dialogue 

and transparency is one of the values that are entrenched in the University’s new strategic plan and we continue in that spirit. 

As government subsidies continue to decline, to ensure sustainability, higher education institutions are expected to increase 

third stream income generation. Therefore, innovation and entrepreneurship will be key to the school’s strategic plan going 

forward. 

We look forward to engaging with you on this issue. 
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Following the implementation of the new Honours programme in the school this year, we will now be embarking on a review of 

the other undergraduate programmes. The current Bachelor of Medical Science programme will need a revamp so as to ensure 

that our graduates continue to be favoured despite the current economical landscape. Therefore, a revamped programme 

must be relevant and attractive to students by amongst others empowering graduates to have career options. To this end, we 

will start a process of engagement with relevant internal and external stakeholders. One of the key amendments on the new 

programme will be the inclusion of a module on entrepreneurship that is aimed at encouraging students to be innovative 

and to strive to become job creators as well.  As a school, we plan to contribute positively to the challenges of unemployment 

facing our youth in the country. We are therefore committed in coming up with ideas to address education challenges in the 

institutions of higher learning. That includes looking at ways to decolonise the curriculum. Changes in the Bachelor of Medical 

Sciences programme are one step in this regard. 

The school also held a workshop to review the new Honours programme on 26 June 2018. This workshop focused on challenges 

that students and staff experienced during the roll out in the first semester. The STLC will continue engaging with students and 

staff and the school is committed to resolving all challenges raised.

RESEARCH UPDATE

The school’s research endeavour continues to grow in leaps and bounds. We have a number of research centres/units attached 

to the school that contribute to teaching and research productivity. These include the Biomedical Resource Unit (BRU), 

HIV Pathogenesis Programme (HPP), Kwazulu-Natal Research Innovation and Sequencing Platform (KRISP). Staff 

are encouraged to familiarise themselves with the research done in these centres/units. This will be in line with our annual 

performance plan (APP) which has intra and inter-school collaboration as a key focus area. 
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The BRU is one of the largest laboratory animal facilities in South Africa. Established in 1988, the intention was to meet the 

scientific needs of academics and researchers in the area of biomedical sciences. The Unit houses and breeds a variety of 

research animal models under the highest ethical and international standards. A unique feature of the Unit is a barrier system 

to ensure the disease-free status of the animals by means of a computer-controlled access system. 

For more information: http://bru.ukzn.ac.za

HIV PATHOGENESIS 
PROGRAMME (HPP)

HPP is a research initiative established in 2002 at the University of KwaZulu-Natal in collaboration with Harvard Medical School, 

USA. This collaborative programme was initially funded by the Doris Duke Charitable Foundation, but now attracts funding from 

other international and local funding agencies. The HPP laboratory is based at the DDMRI. This laboratory is spread out between 

the 1st and 2nd floors of the DDMRI. It serves as both a facility for exploratory pathogenesis and translational research into HIV 

and TB, as well as a sample repository for all HPP studies samples. The laboratory has capabilities to do viral loads, CD4+ T cell 

counts, diagnostic, polymerase chain reaction assays, processing of peripheral blood mononuclear cells (PBMCs), advanced flow 

cytometry, tissue culture, gene expression assays and recombinant DNA technology procedures. The laboratory also has access 

to a Sanger sequencing facility.

For more information: http://hpp.ukzn.ac.za/HIVPathogenesisProgramme
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KRISP trains the next generation of scientists in Global Health, Epidemiology, Genomics, Bioinformatics, Epigenetics & Fast 

Advancing Technologies. In partnership with Stanford University in the United States, KRISP initiated the Durban Spark 

Innovation breakfast meetings that are held the first Wednesday of every month. The breakfast meetings aim to ensure that 

Durban is in a position to seize opportunities and manage the challenges of rapid advances in technology, such as artificial 

intelligence, robotics and biotechnology. It brings together scientists, entrepreneurs, industry partners, government and 

Durban’s business sector.

For more information: http://www.krisp.org.za/
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Dr. B De Gama (Clinical Anatomy) - Thuthuka Grant 

Dr. R. Khan (Medical Biochemistry) – Thuthuka Grant 

Dr. K. Govender (Virology) – Thuthuka Grant

Dr. V Gounden (Chemical Pathology) Thuthuka Grant 

Dr. B Nkambule (Human Physiology) – Thuthuka Grant 

Dr. N Msomi (Virology) - Thuthuka Grant 

Dr. H. Kumalo (Medical Biochemistry) - Thuthuka Grant  

Dr. A Khathi (Human Physiology) - NRF Funding for Unrated Researchers 

Dr. J Hendricks (Human Physiology) – NRF Funding for Unrated Researchers

Dr. P. Pillay (Clinical Anatomy) - DRILL Fellowship

CONGRATULATIONS
TO THE FOLLOWING ACADEMICS FOR RECEIVING RESEARCH GRANTS:

April Graduation numbers were as follows:

PhD – 21 Granduands  
Masters- 49 Granduands 
Honours – 85 Granduands  
B Med Science- 57 Granduands

I would like to thank all academics and professional services staff for their hard work, in ensuring that the school continues to 

contribute to the college and the university’s student throughput. A special congratulations to Prof. A Chuturgoon (Academic 

Leader: Molecular and Cellular Disease Theme) for graduating the most students in the school (6 PhD and 5 Masters Students). 

Well Done!
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I WELCOME THE FOLLOWING STAFF MEMBERS WHO JOINED THE SCHOOL IN THE FIRST SEMESTER TO THE TEAM:

• Dr. Sipho Mfolozi (HOD: Forensic Medicine)

• Mr. Smangaliso Gumede (Technical assistant: BRU )

• Ms. Ntombifuthi Ngubane (nGap Lecturer: Clinical Anatomy)

A SAD GOODBYE TO:

Professor Koleka Mlisana (Medical Microbiology)

Dr. Christina Tshabalala (HPP)

Dr. Sanjeev Rambharose (Human Physiology) 

VACANT POSITIONS:

• Manager : BRU

• Principal Technician : Human Physiology

• Senior Lecturer : Human Physiology

• nGap Lecturer : Medical Microbiology

NEUROINFLAMMATION SYMPOSIUM

The University of KwaZulu-Natal’s Neuroscience Group held its very first annual Neuroinflammation Symposium on Friday, 8 

June 2018. The four sessions explored neuroinflammmation, drug addiction, neurodegenerative disorders, and the history of 

neuroscience in South Africa and animal models of neuroscience. Speakers came as far afield as the Western Cape (UCT and 

Stellenbosch) and Gauteng (WITS and NWU).  The group also launched the ZuluCortex club at UKZN a name coined by Dr Calvey 

(WITS Cortex Club and Secretary of the Southern African Neuroscience Society). The Cortex Club was originally established in 

May 2009 by Oxford Neuroscience students and in South Africa already exist at UCT and WITS.

STAFF APPRECIATION AWARDS 
 

Rewarding staff fosters a sense of community. The school for the first time will be recognizing and appreciating the hard work 

of professional services staff (PS) members who are dedicated to providing efficient service to the school.  Staff (both PS and 

Academic) are encouraged to nominate staff members in the categories that have been identified. Trophies will be provided to 

all winners and a special floating trophy will go to the Employee of Year, who will be the PS staff member deemed to have best 

displayed the REACHT values. We look forward to these awards at the end of the year.

SCHOOL EVENTS

STAFFING



LMMS FUN RUN

In an effort to promote collegiality and healthy living, the school will be hosting a 5 KM Fun Run/Walk at South Beach on the 27 

July 2018. We received sponsorship from a number of companies and our very own KRISP. I would like to extend our gratitude 

to each of them; Filta-Matix, African fusion, United scientific, Laboquip, Vivid Air, Labotec and KRISP 

I would like to thank all the staff who responded and look forward to a fun filled day. 

Bring your takkies and if you can’t run or walk, you can be one of our Volunteers.
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