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Dear Colleagues

Hearty greetings to you all. Welcome to our 
latest edition where we continue to share the 
various developments in our School. In this 
issue, we will highlight the April graduation 
numbers in the various programmes. 

In keeping with the graduation theme, we 
profile two members of staff who obtained 
Masters Degrees. Research continues to be 
the backbone of the School and the various 
research activities will be highlighted in this 
issue.  

•	 Teaching and Learning update

The teaching and learning task team is in the process 
of finalising the concept note for our new four year 
undergraduate programme. This will be submitted 
to the College Academic Affairs Board in July. Further 
engagement with relevant stakeholders will continue 
for the rest of the year. The results of the stakeholder 
survey conducted in 2018 revealed a need for increased 
partnerships between the School and industry and the 
task team will drive these engagements.

2019 April graduations
Our school continues to improve its student throughput, 
I would like to take this opportunity to congratulate all 
our students for their achievements. The table below 
summarizes our April graduation statistics:

While we are encouraged by the numbers, we notice 
that students and supervisors particularly at Masters 
and PhD level are no longer making an effort to submit 
for the April graduation. I would like to appeal to 
supervisors that submissions are prioritised for both 
the April and September graduations.
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PROGRAMME NO. OF GRADUATES

BMedSci 45

BMedSi Honours 69

MMed Sci 34

MMed 2

PhD 10

Two of our own, Miss Zinhle Mvelase and Dr Lilishia 
Gounder graduated with Masters (MMedSci and MMed, 
respectively) degrees. We asked them to share a bit of 
their journey and hopefully this will serve as inspiration 
to all. 

Miss Zinhle Mvelase: ADO

My Masters journey has been one of self-discovery. 
Juggling full time job responsibilities with studies was 
not easy, however with the strong support structure 
everything becomes easy. Organisation, planning, 
discipline and time management were all crucial skills 
that enabled me progress with my Master Degree. My 
supervisor who is also the Dean and Head of School of 
Laboratory Medicine and Medical Sciences, Professor 
Musa Mabandla and my mentor (Dr. Ntethelelo 
Sibiya) played a huge role in my academic career. Prof. 
Mabandla’s ideas, encouragement, attention to details, 
and constructive critiques have immensely improved 
my research. My Masters journey has stimulated 
other indicators of self-maturity in the research and 
leadership domains particularly the desire for a 
career in academia. UKZN is committed to research 

and contributes meaningfully to the amelioration 
of the conditions affecting our country. In-line with 
the institutional vision “to be a Premier University 
of African Scholarship” and promoting Africa-led 
globalisation, UKZN has identified Indigenous African 
Knowledge Systems (IAKS) as a strategic focus area 
for research, teaching and community engagement 
, Hence my research  evaluated the potential of a 
traditional medicinal plant Rhoicissus tridentate (RT 
and its bioactive compounds [beta-sitosterol (BS) and 
arjunolic acid (AA)], to improve pregnancy related 
complications and to mitigate gestational diabetes 
mellitus using in vitro techniques. I believe that what 
we do as medical scientists is just as important and 
crucial for understanding and treatment of diseases 
as our clinician colleagues. Lastly, I am thankful to 
National Research Foundation (NRF) and University of 
KwaZulu Natal, College of Health Sciences for financial 
support during my studies.

Miss Mvelase is the academic development officer 
(ADO) for our MBChB programme. Juggling a full time 
job and studies without the benefit of a sabbatical 
could not have been easy, therefore we commended 
her dedication and hard work.  We wish her all the 
success for her PhD studies. 

Dr Lilishia Gounder: Virologist

“Not to us, O LORD, not to us but to your name be the 
glory, because of your love and faithfulness.” Psalm 115:1 

This has been the story of my life. It starts with a 
faithful, loving God and continues with God writing 
every chapter. Every success... every tragedy... all 
perfectly penned by an all-knowing God who does not 
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make mistakes. Training in Virology has been one of 
those scripted chapters... a six-year stretch combining 
the surprising disappointment of first time academic 
failure, the joyous interjection of a newborn baby 
and the heart wrenching pain of losing a parent. Life 
did not stop for examination preparation or practical 
assessments. I am grateful for that continuum - it 
may have taken longer to complete the training 
programme, but I was still “present” to appreciate 
day-to-day family life. The support from my extended 
family was tremendous. Within our household, I drew 
much strength from my beloved husband, Dr. Ryan 
Gounder, our precious children, Caleb, Christopher & 
Elizabeth and my dearest dad, Mr George Moodley. 
However, I am indebted to my mum-in-law, Mrs Savy 
Govender (Ma). I lost my own mother through tragic 
circumstances when I was 17, and I met Ma when I 
was nearly 19. Ma was the matriarch who propelled 
me forward in all areas of my adult life. In spite of her 
ill-health, Ma supported and motivated me over the 
years. She “experienced” every high and every low that 
I “experienced” during my registrar training, offering 
wise counsel at the critical moments when I wanted to 
give up. In October 2018, a week after I had completed 
my specialist examinations, she passed away. “Her 
absence is like the sky, spread over everything.” C.S. 
Lewis.  I dedicate my MMed Virology and my FcPath SA 
(Virology) to the memory of my two wise mothers, Mrs 
Savy Govender (20.02.1958 - 11.10.2018) and Mrs Jaya 
Moodley (28.05.1952 - 13.12.1999).

Undergraduate Laboratory refurbishment projects

The refurbishment of the undergraduate laboratories 
in the Discipline of Physiology is underway. However, 
the agreement was that the project will take two 
weeks. It has now been four months. This has caused 
much consternation with students and staff. 

Our technical manager is in constant communication 
with Institutional Planning and Projects (IPP) regarding 
completion of this project. Construction of the new 
laboratory at Medical School should commence soon. 

The contractor has been appointed and a site handover 
will take place this month. 

•	 Research update

Dr Paradise Madlala hosted an international scientist, 
Professor Tokameh Mahmoudi who gave a talk about 
“HIV transcription dissected; targeting distinct steps 
for latency reversal, toward HIV Cure”. I would like 
to commend Dr Madlala for his efforts in fostering 
international collaboration. The School’s neuroscience 
group will be hosting their second Neuroscience 
Symposium on 5 July 2019. The theme for this year is 
“Effect of early life trauma on brain”. A call for abstract 
submission has been circulated.

Our School research day is scheduled for October. This is 
a platform to showcase research in the School and also 
offers networking opportunities for interdisciplinary 
collaboration. A call for abstracts will be sent out soon 
and we look forward to your participation. I would also 
like to take this opportunity to congratulate a number 
of staff members for their research achievements. 
These were reported in the DVC’s communique. 

•	 Staffing

The new promotions policy which was approved in 2018 
will be implemented this year. A call for submissions 
has been sent out. I would like to encourage those who 
may be eligible for promotion to come and see me. 
Please make use of this opportunity and apply. 

Resignations

Prof PK Ramdial resigned from her position as 
HOD for Anatomical Pathology in February. 
We would like to express our gratitude for her 
unwavering dedication to teaching and service 
in the School and the NHLS. We wish her well in 
the new path she has decided to chart. At the 
end of this month, we will also bid farewell to Dr 
L Qulu. I would also like to thank Dr Qulu for her 
contribution to Scholarship and research in the 
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University. I am confident that she will continue 
to fly the UKZN flag high. Dr KB Makhathini, an 
Academic Development Officer in Physiology 
on the Westville campus will also be taking up 
an academic position at another university. Our 
students and staff will miss his caring and can do 
attitude. We wish him well.    
 
Performance management and Line of Sight 
implementation

The performance management contracting 
cycle has commenced and line managers are 
encouraged to complete this within the deadline. 
The University management has taken a decision 
to pilot line of sight across two colleges, CAES and 
CHS, this will include the PS staff up to grade 7. 
HRD will be conducting workshops prior to the 
contracting but I would like to encourage line 
managers to initiate the conversations even prior 
to contracting. The deadline for contracting is 30 
June.

Academic leader: theme positions

Prof Manormoney Pillay’s contract as AL: infectious 
diseases ended on 31 December 2018. Following great 
prodding, she agreed to stay on until 30 June 2019 
so that we could finish some of the projects we had 
started. I would like to take this opportunity to thank 
Prof Pillay for her dedication and contribution to the 
strategic leadership of the School despite being on a 
year-long sabbatical.  We have advertised this post and 
we hope to find a replacement to start on 1 July 2019. 
Prof Anita Naicker also resigned from her post as AL: 
human body form and function at the end of April. I 
would also like to express my utmost gratitude to Prof 
Naicker for her contribution to the School Leadership 
and her continued participation in the School 
curriculum develop process as well as teaching and 
learning activities in the School.  I have subsequently 
requested Dr Andile Khathi to act until this position is 
advertised. 

Vacant positions (academic and professional 
services)

Recruitment and selection process is underway for 4 
academic positions, an academic development officer 
and an administrative officer position.

The adverts for all these positions are available on the 
University inner web (http://vacancies.ukzn.ac.za ) and 
academic positions are also advertised on national 
newspapers.    

•	 School communication    
strategy

We are delighted to announce that for the first time this 
year our School joined in the College awards ceremony 
where final year top achievers were honoured. As part 
of the College’s ‘grow our people’ strategy, various 
workshops have been planned for staff in the School. 

 
SLMMS Leadership Team: Front Dr Pam Pillay (Left), Mrs Marianne Voster 

(center), Prof Musa Mabandla (Right), Back Left: Dr Andile Khathi (Left), Mrs M 

Mdlongwa , Dr Bongani Nkambule, Dr Brenda De Gama, Dr Sipho Mfolozi, Mr 

Sivato Madikiza, Ms Ntokozo Mngadi, Dr Khine Swe Swe Han

SLMMS Professional Services Staff at the Emotional intelligence Workshop

The School leadership attended a 2-day Leadership 
training programme which was well received by the 
attendees. 
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The professional services staff attended an emotional 
intelligence workshop in the last week of May. 
Emotional intelligence was chosen as a number of staff 
had expressed the need to live the REACHT values. 

Below are some of the responses from participants 
who were asked what they found most valuable about 
the workshop:

“The workshop was more like an introspective session 
where one reflects on his own self and kind of identifies 
within himself certain elements that factor in into not 
being as productive in a work place.”
 
“The use of language - how one word can change the 
response from another person”.

Our annual School fun run/walk is scheduled on Friday 
21 June and a call has gone out for participants. This 
is another initiative that will help strengthen our 
relationship as staff and therefore we look forward 
to seeing all of you participate this year. The call for 
staff appreciation awards will go out soon and staff 
are encouraged to nominate colleagues who have 
distinguished themselves in the various categories. 
Dean’s meet and greet sessions kicked off in May and 
will continue in June.

Once again, I look forward to seeing you at this year’s fun run.

— Professor Musa Mabandla


